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ACADEMIC RIGHTS AND RESPONSIBILITIES PANEL

 
 
2009-2010 MEMBERS

NAME TERM EXPIRATION
Jennifer Brand, College of Engineering Summer 2010
Daniel Walters, Agronomy & Horticulture Summer 2010
Martha McCollough, Anthropology & Geography Summer 2010
Jim Brandle, School of Natural Resources Summer 2010
Melissa Homestead, English Summer 2010
Bryon Orey, Political Science Summer 2010
Kathy Prochaska-Cue, Family & Consumer Sciences Summer 2010
Jim O'Hanlon, College of Education & Human Sciences Summer 2010
Susan Hallbeck, Industrial & Management Systems Engineering Summer 2010
Doug Amedeo, Anthropology & Geography Summer 2010
Erin Blankenship, Statistics Summer 2010
Amalia Yiannaka, Agricultural Economics Summer 2011 
Craig MacPhee, Economics Summer 2011 
Ronald Seymour, Southeast Research & Extension Summer 2011 
Leo Chouinard, Mathematics Summer 2011 
Ross Miller, Political Science Summer 2011 
Tom Franti, Biological Systems Engineering Summer 2011 
Betsy Gabb, Architecture Summer 2011 
Diane Barger, School of Music Summer 2011 
Marion Ellis, Entomology Summer 2011 
Alison Stewart, Art & Art History Summer 2011 
Sandy Placzek, Law Summer 2012 
Brent Cejda, Educational Administration Summer 2012 
Anita Breckbill, Libraries Summer 2012 
Luwen Zhang, Biological Sciences Summer 2012 
Patricia Kennedy, Marketing Summer 2012 
Kathy Wilson, Teaching, Learning & Teacher Education Summer 2012 
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Marilyn Fox, Southeast Research & Extension Center Summer 2012 
Helen Moore, Sociology Summer 2012 
Susan Wunder, Teaching, Learning & Teacher Education Summer 2012 
Karen DeBoer, Pahnhandle Research & Extension Center Summer 2012 
Scott Brady, Northeast Research & Extension Center Summer 2012 
Josephine Potuto, Law Summer 2012 
Al Steckelberg, Teaching, Learning & Teacher Education Summer 2012 
Mo Neal, Art & Art History Summer 2012 
Elaine Nowick, Libraries Summer 2012

  

STRUCTURE

The ARRC shall appoint persons to "Special Committees" from a Panel of thirty-six faculty members. 
Thirty-two panel members must be tenured faculty members and four must be Extension Educators with 
equivalent rank of associate or full professor, all of whom hold no administrative appointment higher 
than department chair or head.

The Academic Assembly shall elect faculty members to the Panel. The Panel members nominated by the 
Committee on Committees shall be members of the faculty who have specific knowledge of academic 
rights and responsibilities and who have demonstrated skill, experience, and sensitivity in dealing with 
issues of faculty rights and responsibilities. The Panel members shall also represent the various 
academic colleges, divisions, and disciplines over a three year period.

Panel membership shall be continuously monitored and reviewed annually by the Academic Rights and 
Responsibilities Committee to determine if changes in the size or make up of the panel need be 
requested from the Committee on Committees.

TERM OF OFFICE

The term of office of members of the Panel shall be three years beginning with the academic year. 
Terms shall be staggered with approximately twelve panelists elected each year. Faculty members may 
serve successive terms as members of the panel. If the ordinary term of office of a panelist should expire 
while the panelist is serving as a member of a Special Committee or is actively engaged as a member of 
the Special Resources group, the Panelist shall continue to serve until the Special Committee completes 
its report on the specific case in which it is involved or until the resource person's task is completed.

FORMATION OF SPECIAL COMMITTEES
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(1) Whenever a specific concern has been brought to the attention of the ARRC the Committee shall 
expeditiously determine the proper disposition of the matter. Whenever a complaint is received by the 
Academic Rights and Responsibilities Committee, the Committee shall determine the proper special 
committee, if any, to which the matter shall be referred. 

(2) The ARRC shall identify six members for the five Special Committees and a Special Resource 
Group early in the fall semester of each academic year. To the extent possible, assignment shall be based 
on a fair distribution of Panel Members by college, discipline, race, sex, and experience with cases 
involving academic freedom and tenure, grievance or professional conduct. 

(3) Each Special Committee will be assigned a number from 1 to 5. Membership in the numbered 
Committees will not be announced. Cases will be assigned to the Committees in numerical order as 
needed. Only when the ARRC convenes a Special Committee and has discussed with it the rules of its 
procedures will the Special Committee elect its chair and vice-chair. Only after that will its membership 
be announced and the specific complaint transmitted to it.

(4) The Special Resource Group consisting of the six panel members not assigned to Special 
Committees shall serve as Special Conciliators; as a resource for complainants who need advice or help 
in focusing issues or drafting a complaint; or as substitutes (chosen randomly) to serve on the ARRC or 
Special Committees. At least one member of this group must be an Extension Educator.

GENERAL RESPONSIBILITIES OF SPECIAL COMMITTEES

Once a Special Committee has been formed, the Academic Rights and Responsibilities Committee will 
have no further jurisdiction over the case unless asked in accord with procedures to settle procedural 
issues. The Special Committee must then follow the rules and procedures appropriate to itself, including 
the reporting requirements, as specified below. Following a final report on an assigned case, a special 
committee shall be dissolved. 

SPECIAL COMMITTEES

SPECIAL ACADEMIC FREEDOM AND TENURE COMMITTEE

JURISDICTION AND MEMBERSHIP

The Academic Rights and Responsibilities Committee shall appoint an Academic Freedom and Tenure 
Committee in cases coming within the jurisdiction of an Academic Freedom and Tenure Committee 
under Section 4.14.2 (a) and (b) of the Regents Bylaws. A Special Academic Freedom and Tenure 
Committee shall consist of six tenured faculty members appointed from the Panel by the Academic 
Rights and Responsibilities Committee. (Appointments shall be made in accord with the section titled 
"Formation of Special Committees" on ARRC page 5 of this syllabus)
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RESPONSIBILITIES

(1) A Special Academic Freedom and Tenure Committee shall have powers and be subject to procedural 
requirements pursuant to section 4.14 of the Bylaws of the Board of Regents. 

(2) A Special Academic Freedom and Tenure Committee shall study the matter referred to it and make 
known its findings and recommendations to the Board of Regents, to the President, to the Chancellor, 
and to the person or persons concerned. 

(3) A Special Academic Freedom and Tenure Committee shall present a report and appropriate 
recommendations to the Faculty Senate President, the Academic Rights and Responsibilities Committee 
and to any other person or persons or body that, in its judgment, should be informed of its findings or 
recommendations. At the conclusion of its work the Special Committee shall present an informational 
report to the Academic Rights and Responsibilities Committee and to the Faculty Senate President. The 
Special Committee is then dissolved. 

SPECIAL GRIEVANCE COMMITTEE

JURISDICTION AND MEMBERSHIP

The Academic Rights and Responsibilities Committee may appoint a Special Grievance Committee 
whenever it decides that a complaint does not fall under the provisions of Section 4.14.2 of the Regents 
Bylaws and decides that the matter cannot be resolved expeditiously through conciliation. A Grievance 
Committee shall consist of six faculty members appointed from the Panel by the Academic Rights and 
Responsibilities Committee. (Appointments shall be made in accord with the section titled "Formation 
of Special Committees" on ARRC page 5 of this syllabus.)

RESPONSIBILITIES

(1) A Special Grievance Committee shall have powers and be subject to procedural requirements 
pursuant to section 4.13 of the Bylaws of the Board of Regents.

(2) A Special Grievance Committee shall investigate the matter referred to it and make known its 
findings and recommendations to the person(s) concerned, to the Chancellor and/or other administrators 
concerned, including appropriate deans, directors, and vice chancellors, and to the President of the 
Faculty Senate. 

(3) At the conclusion of its work the Special Grievance Committee shall present a report to the 
Academic Rights and Responsibilities Committee. The Academic Rights and Responsibilities 
Committee shall determine whether the Special Grievance Committee recommendations have been 
implemented or acted upon by the person(s) and/or administrative unit(s) involved and shall report the 
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status of cases to the President of the Faculty Senate.

SPECIAL PROFESSIONAL CONDUCT COMMITTEE

 
 
JURISDICTION AND MEMBERSHIP

The Academic Rights and Responsibilities Committee shall appoint a Special Professional Conduct 
Committee to deal with certain cases, as indicated in section 4.15 of the Bylaws of the Board of Regents. 
A Special Professional Conduct Committee also may be appointed at the request of a person who faces 
allegations of professional misconduct.

A Special Professional Conduct Committee shall consist of six faculty members appointed from the 
Panel by the Academic Rights and Responsibilities Committee. 

RESPONSIBILITIES

(1) A Special Professional Conduct Committee shall have powers and shall follow procedures pursuant 
to section 4.15 of the Bylaws of the Board of Regents. 

NOTE: The standards of professional conduct which are applicable are generally described in the 
following section of the Bylaws of the Board of Regents:

3.4 Conditions of Employment for Professional Staff

3.8 Conflict of Interest

3.9 Political Activities of Employees

3.10 Patent Policy

3.11 Sale of Books and Supplies to students; Copyrights and Royalties

4.1 Academic Responsibility

4.6 Evaluation of Faculty Performance

Other sources for standards of professional conduct applicable in particular cases can be found in the 
procedures of the committee.
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(2) A Special Professional Conduct Committee shall investigate, conclude, advise, and recommend in 
cases brought, at the request of a member of the professional staff who faces allegations of professional 
misconduct, in an attempt to answer and rectify allegations of professional misconduct with which he/
she has been charged.

(3) A Special Professional Conduct Committee shall study the charge and advise the person filing the 
charge, the person against whom the charge is filed, and any other appropriate persons or groups, 
concerning its conclusions and factual findings. It also shall be the duty of the Special Committee to 
recommend to an appropriate University officer or group whether action should be taken with respect to 
the charge, and the nature of such action. 

(4) At the conclusion of its work, the special Committee shall present an informational report to the 
Academic Rights and Responsibilities Committee and to the Faculty Senate President. The Special 
Committee is then dissolved.
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