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HIXSON-LIED COLLEGE OF FINE AND PERFORMING ARTS

Hixson-Lied Faculty Development Travel Grant Program 

Initiated in the 2006 Fall Semester
In concert with the University core value related to the uncompromising pursuit of excellence, the College is committed to supporting those faculty who of their own initiative seek to improve themselves and enhance their work through professional development. Toward this end, the College is pleased to institute the Hixson-Lied Faculty Development Grant Program, which is designed to provide partial support for faculty travel associated with faculty professional development activities.  

Eligibility for Consideration:

All faculty who hold tenured or tenure-earning appointments will be eligible for consideration.

Process for Awarding Funding:  

The selection process for funding recommendations is established and implemented in each unit. Applications are available on the respective academic unit websites. The Faculty Development Program will function as follows:

1. In accordance with an established timeline, once in the fall, covering the period from January through June, and once in the spring, covering the period from July through December, the Dean’s office will allocate funding to provide partial travel support for faculty who seek to attend professional meetings or engage in other established forms of professional development, as defined in each of their respective disciplines.  Funding will be allocated as reimbursement for activities undertaken and completed successfully.

2. In accordance with a selection process established and implemented in each academic unit, individual faculty will present proposals for professional development to their respective department chair/school directors.  The chair/directors, working within the guidelines of their respective established selection processes, will evaluate the merit of these proposals, and make subsequent recommendations in priority order to the Dean.  Each proposal must carry a substantial financial commitment from the department/school in order to be considered.

3. The Dean, in consultation with the chair/directors, will make final allocations according to the priorities they have recommended.
4. Within two weeks after the completion of the professional development activity, faculty who have received funding will submit a final report to their respective chair/director that summaries the activity and gives evidence as to how the activity has enhanced their work. This report must accompany requests for expense reimbursement in order for funds to be allocated.  All reimbursements will be processed through the office of the Dean, and must confirm to established university guidelines with respect to faculty travel.

Proposal Submission and Consideration Time Line:

Fall Term Submission 

(for support between January and June)

By September 30:
Proposals submitted by individual faculty to the Chair/Director

October 1-31:

Proposals reviewed according to the process established in each unit

By October 31:

Recommendations submitted to the Dean by the Chair/Director

By November 15:

Awards announced to the faculty by the Dean

Spring Term Submission 

(for support between July and December)

By February 15:

Proposals submitted by individual faculty to the Chair/Director

February 15 – March 15:
Proposals reviewed according to the process established in each unit

By March 15:

Recommendations submitted to the Dean by the Chair/Director

By April 1:

Awards announced to the faculty by the Dean

