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Section 6. Emplovinent of Assistant Coaches. Coach shall have authority, consistent with
University personnel policies and procedures and NCAA regulations, and subject to approval by the
Director of Intercollegiate Athletics, to hire and discharge assistant coaches and any other employees

“under his direct supervision.

Section 7. Qutside Athleticallv Related Activity; Annual Report of Athletically Related
Income. Priorto agreeing to engagement in any activity outside of the University in consideration
for which Coach will receive any form of remuneration as a consequence of his position as Head
Women’s Bowling Coach, Coach shall first obtain approval of such outside activity from the
Director of Intercollegiate Athletics and the Chancellor. In accordance with NCAA regulations,
Coach agrees that annually, on or before the 1st day of May in each year during his employment
pursuant to this Contract, he will file a personal financial statement with the Director of
Intercollegiate Athletics which discloses all of his athletically related income from sources outside
the University, including, but not limited to, gifts, income from annuities or sporis camps, housing
benefits, country club memberships, complimentary tickets or admissions, income from television
or radio programs, and income from personal services contracts with athletic shoe, apparel, or
equipment manufacturers or suppliers. Any and all information submitted by Coach in accordance
with this section shall be treated as a part of his confidential personnel file, subject to the University's
right to use such information as required in accordance with NCAA rules and regulations.

Section 8. Compliance with NCAA, Conference and University Regulations. Coach
agrees to perform his duties in strict compliance with (a) rules and regulations of the National
Collegiate Athletic Association (NCAA), (b) rules and regulations of the Big XII Conference, and
(c) applicable rules and regulations of the University. In accordance with NCAA regulations, Coach
understands that if he is found to be in violation of any NCAA rule or regulation, he shall be subject
to disciplinary or corrective action by the University. Coach further understands that, subject to the
University's obligation to comply with both federal and state constitutional requirements for due
process of law, his employment may be suspended without pay for a period of time or terminated
as provided in Section 11 of this Contract if Coach is found to have been involved in a major
infraction or material or repetitive violation of rules and regulations of the NCAA, the Big XII
Conference, or the University (See Appendix “A™).

Section 9. Schoels and Camps. Coach shall be authorized in accordance with schedules
to be approved by the University Administration to organize and conduct bowling schools. camps
and clinics which utilize University buildings, facilities, equipment, materials and services; provided,
that any such schoo! or camp conducted by Coach shall comply with all University administrative
requirements relating to athletic schools and camps and shall pay to the University such charges and

fees as shall be from time to time established by the University Administration for use of University
buildings, facilities, equipment, materials and services. Coach agrees that the University shall have
the right at any time to examine and audit the books and records of any school or camp operated by
Coach pursuant to this section. The authorization granted above in this section to organize and
conduct schools and camps is given pursuant to Section 3.4.5 of the Bylaws. Such authorization
shall extend to each assistant coach under Coach's supervision and shall continue and be effective
throughout the duration of this Contract.
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APPENDIX “A”
UNIVERSITY OF NEBRASKA-LINCOLN

DEPARTMENT OF INTERCOLLEGIATE ATHLETICS POLICY ON
STANDARDS OF PROFESSIONAL PERFORMANCE FOR ATHLETIC STAFF

AND RULES OF PROCEDURE FOR DISCIPLINARY ACTIONS

Pursuant to Section 4.7.1 of the Bylaws of the Board of Regents of the University of Nebraska
the following departmental policy entitled "Standards of Professional Performance for Athletic Staff
and Rules of Procedure for Disciplinary Actions” have been approved by the Chancellor.

Section 1. Definitions. Unless the context otherwise requires, the definitions given in this section
shall apply when any one of the defined terms appears in this departmental policy.

(@)

(b)
(©)

(d)
(e)

®

"Athletic Director” shall mean the Director of Intercollegiate Athletics of the
Untversity of Nebraska-Lincoln.

"Conference” shall mean the Big Twelve Conference or other sport conferences.

”Departmenf" shall mean the Department of Intercollegiate Athletics of the
University of Nebraska-Lincoln.

"Universi‘iy“ shall mean the University of Nebraska-Lincoln.

"NCAA" shall mean the National Colie-giate Athletic Association or any successor
organization.

"Governing athletic rules" shall mean any and all present or future legislation, rules,
regulations, - directives, written policies, bylaws and constitutions, and official or
authoritative interpretations thereof, and any and all amendments, supplements, or
modifications thereto promulgated hereafter by the NCAA or the Conference, or by
any other athletic conference or governing body hereafter having regulatory power
and authority relating to any intercollegiate athletics program of the University or to
any intercollegiate athletics program of any institution of postsecondary education
previously employing a senior athletic staff member.

Section 2. Standards of Professional Performance.

(a) Athletic staff members shall perform their duties and personally comport themselves at
all times in a manner consistent with good sportsmanship and with the high moral, ethical and
academic standards of the University. Each athletic staff member shall at 21l times exercise due care
that all personnel and students under their supervision or subject to their control or authority shall
comport themselves in like manner.



(b) Athletic staff members shall observe and respect the principles of institutional control
of the University's Intercollegiate Athletics Program, including those relating to recruiting.

(c) Athletic staff members will at all times comply with the law, applicable University
regulations, and governing athletic rules. Athletic staff members have an obligation to personally
comply with and to exercise due care that all personnel and students subject to their direct control
or authority comply with governing athletic rules relating to recruiting and furnishing of
unauthorized extra benefits to recruits and to student-athletes.

(d) Athletic staff members are expected to recognize that the primary mission of the
University is to serve as an institution of postsecondary education, and each athletic staff member
shalt be expected to fully cooperate with the faculty and administrators of the University in
connection with the academic pursuits of student-athletes and to use their best personal efforts to
encourage and promote those pursuits.

Section 3. Disciplinary Action Less Severe Than Suspension or Termination.

The University shall have the right to take disciplinary or corrective action against any
athletic staff member, short of suspension or termination of employment for cause, for any reason
which would allow termination for cause under the provisions of Section 4 of this departmental
policy. Such disciplinary action may include, but is not limited to, reprimand or probation, and shall
not affect the University's right to initiate more severe disciplinary action under Section 4 of this
departmental policy. In addition, any athletic staff member shall be subject to disciplinary or
corrective action by the NCAA or the Conference for any violation of NCAA or Conference
governing athletic rules, respectively. Such action by the NCAA or the Conference shall not
preclude or in any manner affect the University's right to take disciplinary action pursuant to this
Section 3 or pursuant to Section 4 of this departmental policy.

Section 4. Termination or Suspension for Cause.

{(a) The University may terminate or suspend the employment of any athletic staff member
for adequate cause. For the purpose of this policy the terms "adequate cause" and "cause" shall be
synoniymous and shall mean any one or more of the following:

(H Negiect or inattention to performance of duties of University employment, after -
reasonably specific written notice of such neglect or inattention has been given to the
athletic staff member by the Athletic Director, and the athletic staff member has
continued such neglect or inattention during a subsequent period of not less than
ninety (90) days; or

(2) Major infraction or material, significant or repetitive violation or breach of any
governing athletic rule, any University regulation, or any state or federal law or
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regulation; or

Conviction for violation of a criminal law (excluding minor traffic or non-criminal
offenses); or

Fraud or dishonesty in the performance of duties of University employment; or

Fraud or dishonesty in the preparation, falsification, or alteration of (1) documents
or records of the University, the NCAA, or the Conference, (2) documents or records
required to be prepared or maintained by law, governing athletic rules, or University
regulations, or (3) other documents or records pertaining to recruitment or retention
of any student-athlete, including, without limitation, expense reports, transcripts,
eligibility forms, or compliance reports; or permitting, encouraging or condoning any
such fraudulent or dishonest act by any other person; or

Failure to respond accurately and fully within a reasonable time to any reasonable
request of inquiry relating to the performance of duties of University employment or
relating to performance of duties of any prior employment at another institution of
postsecondary education which shall be propounded by the University, the NCAA,
the Conference, or other governing body having supervision over the intercollegiate
athletics program of the University, or such other institution of postsecondary
education; or which shall be required by law, governing athletic rules, or University
regulations; or :

Counseling or instructing any coach, student, or other person to fail to respond
accurately and fully within a reasonable time to any reasonable request of inquiry
concerning a matter relevant to any intercollegiate athletics program of the University
or other institution of postsecondary education which shall be propounded by the
University, the NCAA, the Conference, or other governing body having supervision
over the intercollegiate athletics program of the University or such other institution
of postsecondary education; or which shall be required by law, governing athletic
rules, or University regulations; or

Soliciting, placing or accepting a bet on any intercollegiate athletic contest, or
permitting, encouraging, or condoning any such act by any other person; or

Participating in, condoning or encouraging any illegal gambling, bookmaking, or
illegal betting involving any intercollegiate athletic or professional athletic contest,
whether through a bookmaker, a parlay card, a pool, or any other method of
organized gambling; or

Furnishing of information or datarelating in any manner to football, basketball or any
other sport to any individual who the athletic staff member knows or reasonably
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should know is a gambler, bettor or bookmaker, or an agent of any such person; or

Use or consumption of alcoholic beverages in such degree as to significantly and
materially impair the ability of the athletic staff member to perform his or her duties
of University employment or

. Sale, use or possession of any narcotics, drugs, controlled substances, steroids or
‘other chemicals, under circumstances where the sale, use or possession of any such

item is prohibited by law or by any governing athletic rule; or

Permitting, encouraging or condoning the sale, use or possession by any student of
any narcotics, drugs, controlled substances, steroids or other chemicals, under
circumstances where the sale, use or possession of any such item is prohibited by law
or by any governing athletic rule; or

Failure to fully cooperate in the enforcement and implementation of any dru g testing
program established by the University for student-athletes; or

Subject to any right of administrative appeal within the NCAA or Conference, the
making or rendition of a finding or determination by the NCAA, the Conference, or
any commission, committee, council or tribunal of the same, (a) of one or more
major, significant or repetitive violation of any governing athletic rule, or (b) of any
such major infractions, significant or repetitive violation by others which were
permitted, encouraged or condoned by the athletic staff member, or about which
violation the senior athletic staff member knew or reasonably should have known and
failed to act reasonably to prevent, limit, or mitigate; or

Failure to report promptly to the Athletic Director any known violation of any
governing athletic rule or University regulation; or

Failure to report accurately all sources and amounts of athletically related i income or
gifts as required by governing athletic rules.

(b) Inlieu of termination of employment for cause, the University may suspend an athletic
staff member (with or without pay) for a period not to exceed ninety (90) days for one or more of the
acts or omissions representing grounds for termination of employment for cause under subsection

(a) of this Section 4.

Section 5. Suspension for Criminal or Other Charges.

(a) Asan alternative or supplement to any other remedies available to the University under
this departmental policy, the University may suspend an athletic staff member on the following



grounds:

() In the event of an indictment or information being filed against an athletic member
charging a felony, or

(2) In the event of delivery of notice of formal inquiry or in the event of a preliminary
finding by the NCAA, the Conference, or any commission, committee, council or
tribunal of the same, alleging or finding one or more major infractions, or repetitive
violations by the athletic staff member personally of any governing athletic rule, or
such violations by other persons which were permitted, encouraged or condoned by
the athletic staff member, or about which the athletic staff member had actual or
constructive knowledge and failed to act reasonably to prevent, limit or mitigate.

(b) Any suspension of an athletic staff member under this Section 5 may continue until final
resolution of such matter or proceeding. During such suspension, the athletic staff member shall
continue to receive his or her regular University salary and benefits.

(¢) Suspension of an athletic staff member under this Section 5 shall not in any manner
- prevent or otherwise limit the right of the University to act against the senior athletic staff member
pursuant to Sections 3 or 4 of this departmental policy.

Section 6. Pre-termination Hearing.

(a) Priorto the employment of an athletic staff member being terminated for cause under this
departmental policy, and except in those extraordinary situations in which it is reasonably
determined that a pre-termination hearing would be seriously detrimental to the interests of the
- University, an athletic staff member will be given written notice of the intent of the University to
terminate his or her employment for cause at least seventy-two (72) hours before the intended
termination of employment. The notice of intended termination of employment shall be signed by
the Athletic Director or other administrative officer as may be designated by the Chancellor, and
shall set forth the reasons for termination of employment and a short explanation of the evidence
which supports the intended termination of employment. Upon request, the athletic staff member
shall have the right, prior to the intended termination of employment, to present a statement, either
oral or written, to the Athletic Director, or such other administrative officer designated by the
Chancellor, setting forth the reasons why he or she believes his or her employment should not be
terminated.

(b) In those extraordinary situations where a pre-termination hearing is not possible, the
Athletic Director, or such other administrative officer designated by the Chancellor, shall provide
to the athletic staff member with written notice of termination of his or her employment and a short
written explanation of the evidence which supports the termination decision. Such notice shall be
given to the athletic staff member as soon as possible and in no case more than forty-eight (48) hours
after the time of termination of employment.



(c) The procedure described above in subsections (a) and (b) of this Section 6 shall also
apply in the event of suspension of any senior athletic staff member from employment for cause.

Section 7. Post-termination Hearing.

(a) If the employment of an athletic staff member is terminated for cause under this
departmental policy, the athletic staff member upon written request delivered to the Athletic Director
shall have the right to a post-termination hearing within a reasonable time after termination of his
or her employment.

(b) The post-termination hearing will be conducted by a panel of three academic-
administrative employees of the University selected by the Chancellor. Such hearing will be
reported by a qualified court reporter, and a transcript of such hearing shall be prepared, all at the
expense of the University. The athletic staff member shall at his or her option have the right to have
a personal attorney present at such hearing, to call witnesses on his or her behalf, and to cross-
examine witnesses. The formal rules of evidence applicable in the courts of the State of Nebraska
shall not be applicable in any such hearing, however, the hearing panel shall only give probative
effect to evidence which possesses probative value commonly accepted by recasonably prudent
persons in the conduct of their affairs. The hearing panel may exclude mecompetent, irrelevant,
immaterial and unduly repetitious evidence.

(¢) After the conclusion of the hearing, the hearing panel shall promptly make a written
recommendation for decision of the case to the Chancellor and provide a copy of such written
recommendation to the athletic staff member. As soon thereafter as possible, the Chancellor, or his
or her designated representative, shall inform the athletic staff member of the decision of the
Chancellor relating to termination of the athletic staff member's employment. The decision of the
Chancellor shall be final and there may be no further administrative appeal of such decision within
the University of Nebraska.

(d) The procedure described in subsections (a), (b) and (¢) of this Section 7 shall also apply
in the event of suspension of any athletic staff member from employment for cause.

Section 8. Termination Without Cause.

The employment of any athletic staff member may be terminated at ariy time without cause
by the University giving the athletic staff member advance notice as required by Section 4.4.1 of the
Bylaws of the Board of Regents of the University of Nebraska.



